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A1eOvig MoTonoinon Top Employer Greece 2026
yia Tnv MNeipaing

H Meipaiwg niotonoindnke w¢ Top Employer Greece 2026 and 10 Top Employers
Institute, Tov 01EBVI opyaviopuo avayvwpiong dpioTeiag oTIC NPAKTIKEG AvBpwnivou
AuvapikoU Pe napouacia og neploodTeEPeC ano 130 Xwpec.

H nioTtonoinon Baociletar oe ave€aprtnTtn Oiadikacia a&loAdynong Tng wpIinoTnTac,
OUVENEIAG Kal anoTEAEOUATIKOTNTAG TWV MNOAITIKOV KAl MNPAkTIKwV dlaxeipiong
avepwrnivou duvapikou (HR) evog opyaviouou.

270 nAaioio TnG a&loAdynong, €EETAOTNKAV OI ANAVTACEIG KAl TA OXETIKA TEKUNPIA TNG
Tpanelac oe 184 €pwTAPATA NOU KAAUMNTOUV TO GUVOAO Tou <«KUKAou (wNnNG Twv
epyalopevwv» (employee lifecycle).

>TNV NpwTN GUPHETOXN TNG, N Meipaiwg NETUXE GUVOAIKn BaBuoAoyia 93,74%, vavTi
d1eBvouc benchmark 85,71% peta&u 2.500 NIOTOMOINUEVWY OPYAVIOU®V NAYKOOUIWG
kal gival n govadikn eAAnvikn Tpanela nou nepihauBaveral orn Aiota Top Employers
Greece 2026. H a&ioAoynon kaAunTel €€ Topeic, pe 20 BePATIKEG ONWC, N ZTPATNYIKN
AvBpwnivou AuvapikoU, To Epyaociako [MepiBaAAlov, n [lpooeAkuon TaA&vTwy, n
Eknaidsuon kal Avantuén, n Ala@opeTikdTnTa, n IodTnTa Kai SupnepiAnyn kai n
Eunpepia Twv Epyalopévwy.

O AleuBuvwyv ZUpBouloc TnG Melpaiwg Xpnotog Meyalou dnAwvel: «H duvaun Tng
Meipaiwg €ival GppnkTa ouvdedePEVN PE TOUG avBpwnoug TNG. MNa €Uag, n oTpaTnyikn
yla Toug avBpwnoug Pag eival avandonaoTo PEPOG TNG ENIXEIPNKATIKAG HAG OTPATNYIKNAG
Kal Baaoikn npounobeon yia va avanTuooouacTeE, va KAalVOTOUOUNE Kal va OnuIoupyou e
diaxpovikn a&ia. H miotonoinon Top Employer anoteAei pia onuavTikh avegapTntn
avayvwpion Tng npoodou Nnou €XOUNE NeTUXEI Kal, TAUTOXpovd, €va CnueEio ava@opdag
yla To gnopevo Brpa. ®iAodo&ia pag sival n Meipaiwg va anoTeAsi epyodoTn €NIAOYNG
yla Ta Kopu@aia TaAévTa TNG ayopdg Kal &vav opyaviguo aTov onoio ol avepwnoi pag
£€XOUV TIG EUKAIPIEC Kal Ta £pOdia va eEgAhiooovTal, va nyouvTal Kal va diauopPpwvouv
TO MEAAOV>.

O Chief Human Resources and Group Change Officer Tng Meipaing, MNwPYOC
FewpyonouAog Tovilel: «H nioTonoinon Top Employer £xel 1Id1aiTepn a&ia yia euag, yiari
anoTeAEi To aNOTEAECHA HIAG ANAITNTIKAG KAl OAOKANPWHEVNG aveEapTnTNG a&loAdynang
TOU OUVOAOU TWV MPAKTIK®WV Pag yid Toug avbpwnoug pag. H enidoon nou netuxape
oTNV NPWTN HAG CUMMETOXN €NIBERAI®VEI TNV wPINOTATA KAl T CUVENEIA E TNV Onoid
EXOUME XTIOEI Tn OTPATNYIKN MAG yia To avBpwnivo duvapiko. H e€EENEN auTn
avayvwpilel Tn ouAAoyikn npoondBeia Twv avBpwnwyv TG Meipai®g Kal Jag divel akoun
MeEYaAUTepn wBnon va ouvexiooupe va aveBaloupe Tov nnxn, OnuioupywvTac &va



ouyxpovo epyaociakd nepiBaAlov  nou npooeAkUel, avanTtuoosl Kal dlaTnpei
gpyalOPevouc UWNARG OUVAMIKAG».

O Massimo Begelle, Head of Southern Europe & Middle East Tou Top Employers
Institute, avagepel: «Zuyxapntipia otnv Meipaiwg yia TV nigronoinon Tng wg Top
Employer kai yia To yeyovog ot gival n povadikn Tpanela otnv EAAGda nou AapBavel
auTn Tnv avayvwpion. Miocw anoé auth Tn didkpion undpxel N aveEapTnTn, TEKUNPIWHEVN
eniBeBaiwon Tou TpdNouU e Tov onoio n Melpaiwg nyeiTal, avantuooel kal ppovTilel Toug
avlpwnoug TNG. To yeyovog autd avTtavakAd pia diapkr OECPEUON VA TOMOBETEI TOUug
avlpwrnoug oTo EMIKEVTPO TNG EMIXEIPNMATIKAG TNG dpacTnploTNTAG Kal BETel €va
NPOTUMO YIa TOV KAGO0».
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